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Australian Volunteers International is committed to work towards a peaceful and just world. It achieves this by providing opportunities for Australians to live, work and learn in partnership with people of other cultures. Volunteers contribute to developing communities and bring a reciprocal benefit to Australia.

Assignment Description

Advisory Principal 
NAURU

	Employer 


	Ministry of Education

	Location:

	 Yaren District, Nauru

	Background
	This assignment is aligned with the Nauru-Australia Partnership for Development Agreement.

On 7 August 2009 Prime Minister Rudd and President Stephen signed the Australia-Nauru Partnership for Development at the Pacific Islands Forum in Cairns. The Partnership will advance Nauru's development priorities as articulated in its National Sustainable Development Strategy 2005–2025 and make progress towards attainment of the Millennium Development Goals by 2015.
Nauru and Australia agreed that the Partnership for Development would focus on five priorities, including improvements to education by upgrading the quality of and access to primary, secondary and relevant tertiary, technical and vocational education services. 

Under this Partnership agreement the Governments of Nauru and Australia have made join commitments to support the implementation of Nauru’s Education Sector Strategy to deliver education pathways that develop locally and regionally relevant skills with an emphasis on:

· Improving quality and increasing the number of teaching staff

· Improving quality and access to primary and secondary school level education to ensure higher student retention rates and education attainment levels

· Improving access to good quality and relevant tertiary, technical and vocational education services.
A priority outcome now imbedded within the Government of Nauru’s National Sustainable Development Strategy (NSDS) is to promote and implement education programs designed to train department and sector staff to develop, implement and evaluate strategies, as well as to increase their capacity to evaluate consistency between strategies, policies, laws and the NSDS.
The Education Implementation Strategy (EIS) outlines a five year plan to support education reform in Nauru. The Department of Education has recently appointed a new Principal to the recently completed Nauru Secondary School (NSS). This facility provides the Republic of Nauru with a modern and well equipped secondary school with excellent TVET facilities. A key activity within Phase 1 of the strategy is the recruitment of an experienced secondary Advisory Principal to take on a support role to the Principal of NSS to ensure the provision of high quality education.  The Advisory Principal will mentor, facilitate and use a range of capacity building strategies to support and enhance the capacity of the NSS Principal, Deputy Principal and school staff.
The Department of Education has a Strategic Plan which identifies a number of programs that develop the capacity of the Department to provide Education services in a sustainable manner.  The Advisory Principal will work with NSS Principal and staff to implement these identified activities and programs. This will also apply to those programs and activities related to NSS within the EIS. 
The Advisory Principal will be required to prepare analytical reports on a range of Education and Training matters for the Minister and Secretary as required. The Advisory Principal will also provide regular advice and support to Principals in other schools as a means of supporting the implementation of the National Quality Schools Standards Framework.
 

	Assignment objective(s)



	· Mentor the Principal and staff of NSS with the goal of developing a sustainable and effective learning organization that results in improved learning outcomes for all students
· Assist the Principal develop skills in the areas of leadership, curriculum leadership, management (HR, Finance, Resources), school based policy development and developing positive school-community relationships.
· Support the current TVET program and ensure that Australian Registered Training Organisation and Australian Quality Training Framework requirements are met.

· Assist with the transition of students returning to secondary education as a result of the introduction of compulsory education



	Length of assignment:


	The assignment will be for a two year period, commencing in January 2012. 

	Reports to:


	· Secretary of Department of Education and Training.

· Education Advisor

	Duties and responsibilities:

	· Mentor Principal of NSS and staff of NSS with the goal of developing a sustainable and effective learning organisation that results in improved learning outcomes for all students

· Assist the Principal to meet the National Quality School Standards Framework (NQSSF)

· Assist the principal develop skills in the areas of leadership, curriculum leadership, management (HR, Finance, Resource), school based policy development and developing positive school-community relationships.

· Implementation of programs and projects as outlined in the Department’s Strategic Plan and Education Implementation Strategy

· Work with the Principal and staff to implement an Australian Secondary curriculum

· Work with the Principal and staff to develop and implement programs to support students at risk including those returning to secondary and continuing education.

· Support the current TVET program and ensure that Australian Registered Training Organisation and Australian Quality Training Framework requirements are met.

· Assist with the transition of students returning to secondary education as a result of the introduction of compulsory education.

· Provide technical advice to the counterpart and Department on curriculum, pedagogy, human resources, physical resources and community involvement in education.

· Assist Principal in the day to day management and running of a modern secondary school  

· 
Ensure that RTO requirements are met for TVET courses

· Assist in the development and delivery of continuing education for the community using school facilities. 

· Provide a report to AusAID through Australian Volunteers International detailing the work plan approximately 8 weeks after commencing in the position

· Provide annual written reports to AusAID through Australian Volunteers International on implementation of the above

· Carry out other duties as requested.

	Selection Criteria

	Qualifications

· Relevant tertiary qualifications in education and/or education management with continuous professional development.

Skills and Experience

Essential
· At least 5-10 years successful experience in leading and managing a newly established secondary school

· Demonstrated skills in capacity building in an education context (preferably in a rural or remote environment or in a developing country).
· Demonstrated understanding of key issues and trends related to secondary education. 
· Demonstrated ability to improve student learning outcomes in a school setting.

Desirable

· Demonstrated knowledge of current education and training trends, especially those relating to pedagogy, certification, curriculum and assessment.

· Eligible for admission to the Nauru Public Service under the conditions of the Public Service Act.

· Previous experience living and working in a developing country, particularly in the Pacific or small island states.
Personal attributes

· High level interpersonal, leadership, representation and communication skills

· Commitment to team work, coaching and mentoring 

· Patience, tolerance and flexibility

· The ability to live and work in a new cultural setting

· A preparedness to work with limited resources within a challenging environment.


	Remuneration:


	· A supplementary allowance of AUD$140,000 per annum will be provided to the deployee by AusAID via Australian Volunteers International;

· A remote allowance of AUD$5000 per annum will be provided to the deployee by AusAID via Australian Volunteers International.

· The deployee and accompanying dependents, where applicable, will be provided with airfares at the commencement and completion of the placement, plus basic travel insurance and emergency evacuation insurance;

· A dependant child allowance to a maximum of AUD$15,600 per annum in total for accompanying dependant children. Amount is dependent on the number of children.
· An establishment allowance of at least AUD$7,200* will be provided to assist with pre-departure medical, vaccinations, relocation costs, passport fees and costs of setting up in-country;

· A return allowance of at least AUD$2,400* to assist with the return transportation of goods to home and return medical/s will also be provided;

· Assignment support allowance of AUD $5000. (Subject to approval granted in country)

     *Allowance will vary depending on whether deployees are single or accompanied.

	Accommodation, utilities

and transport


	· The deployee will be provided with furnished accommodation free of charge in a leased house. 
· Some costs associated with utilities (gas, electricity and telephone) are at the expense of the deployee
· A vehicle is provided to the deployee for work and private usage..

	Work hours/days


	· Official work hours are the Public Service hours
· Sick leave provision is 10 days paid sick leave per annum.

· Annual leave provision is six weeks per annum.
·  In addition Nauru observes a number of public holidays.

	Additional information
	· Deployees and any accompanying dependents will take part in a pre-departure briefing run by Australian Volunteers International in Melbourne;

· Additional support will be given to the deployee by Australian Volunteers International’s Melbourne based PACTAM Project coordinator for Nauru.  Apart from communications via letter, email, telephone and fax, the PACTAM Project coordinator will meet at least once annually with the deployee in country;

· Confirmation of appointment is subject to:

· Formal approval from AusAID and the employer;

· Procurement of visa and work permits;

· A satisfactory medical examination for the applicant and accompanying dependants;

· A satisfactory criminal record check by the Australian Federal Police for the applicant and all accompanying adults;

· Professional Indemnity insurance will be discussed at interview.


�Covered in 6 above





