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Australian Volunteers International is committed to work towards a peaceful and just world. It achieves this by providing opportunities for Australians to live, work and learn in partnership with people of other cultures. Volunteers contribute to developing communities and bring a reciprocal benefit to Australia.

Assignment Description

Health Educator
	Employer 


	Nauru Ministry of Health



	Location:

	Republic of Nauru, Government Offices

	Background
	 The Health Department’s aim is to achieve quality health services to the people of Nauru, working in accordance with the policies and strategies of the department, which include an increased attention to preventative health interventions whilst delivering sustainable improvements to the standard of hospital and clinical services.

The successful applicant will work as a member of the senior health team, reporting to the Secretary of Health and Medical services (SHMS) who reports directly to the Minister of Health.  The senior health team comprises of the SHMS plus the Directors  of Medical,  Public Health,  Administration,  Nursing and their deputies, the Strategic Health Planner and the Health Educator.  The senior health team are the key providers of policy advice and support to the SHMS and the Nauru Minister of Health.
The Republic of Nauru is the world’s smallest Republic; located north of the Solomon Islands and only 53 km south of the equator. The population of just over 10,000 people have experienced transition in their health status. Nauru is experiencing the double burden of the  communicable and non communicable l diseases  with the major causes of morbidity and mortality attributed  to  non-communicable diseases, which are often attributed to  lifestyle diseases - particularly diabetes, renal failure, heart disease and cancer. 

All health services on the Republic of Nauru are highly centralised and provided out of two facilities with a distance of no more than 400 metres separating them. The Department is pursuing the construction of Health Promotion Centres in the each of the 14 districts in support of its public health services and serving as a base for the District Primary Health Care Workers, one such Centre has recently become operational. 

There is no formal health worker training institution in Nauru and such training is undertaken abroad.  All positions requiring post secondary qualifications are at present filled by expatriates.
The Republic of Nauru Hospital (RoNH) is a 60 bed hospital, is the site of all the acute health care facilities. The RON Hospital offers a full range of services (eg. General Surgery, Radiology, Obstetrics and Gynaecology, Paediatrics, Internal Medicine, Pathology) and international specialists provide specialist services on intermittent visits (eg. Ophthalmology, Renal, Cardiology, Orthopaedic, Mental Health).   Visiting teams  deliver on the job training during their visits and make presentations during the weekly clinical meeting.
The Naoero Public Health Centre (NPHC) has recently been refurbished, and is the site for all of Public Health services and some of outpatient activities such as the dialysis unit, foot , antenatal , well baby and women clinics, health promotion and population health.

The current staff of these facilities includes a mix of Nauruan, Fijian, Tuvaluan, Kiribati, Philippine, and Cuban staff. The cultural mix of professionals is an interesting challenge for management with translation challenges  and different training methods in their professional backgrounds. 



	Assignment objectives:
	To oversee all health education, training and development initiatives for health staff and trainees across the health service, including curative and public health.

Develop and implement health education programs as determined by the Training Needs Analysis 2008 and other relevant documents.

Develop policy on all aspects of health education, training and staff development.
Advise and support senior nursing staff in their management role and their professional development.



	Length of assignment:


	The assignment will commence as soon as possible for a period of 2 years. 

	Reports to:


	Secretary for Health and Medical Services 

	Counterparts and other key relationships
	Counterparts:

Strategic Health Planner, Director of Medical Services, Director of Public Health, Director of Administration and Director of Nursing, Aid Management Unit (AMU).
Number of Staff in Branch:

Approximately  244 whole of Department Staff (Hospital Nursing 57, Health Planning 8, Public Health 39, Medical 54 including 33 expatriate staff)
Key Relationships:

Hon. Minister of Heath, Government of Nauru Health Department and other government departments, AusAID, Royal Australian College of Surgeons (RACS), World Health Organisation, Secretariat of the Pacific Community (SPC), Japan International Cooperation Agency (JICA) and other relevant international educational institutions.


	Duties and responsibilities:
	1.Oversight of all health education, training and development initiatives for health staff and health trainees across the health service, incorporating curative (acute) health services and public health services, and reporting on these as required to SHMS, donors and other relevant stakeholders.

· Coordinate process of all identified external and in-service training opportunities, including identification of suitable participants, liaising with relevant organisation, processing of all internal requirements and liaising with Health Secretariat to process travel requirements in a timely manner.  
· Refine and manage the health (pre-service)  trainee program (advertising, screening, assisting with selection, support / supervision, co-ordinating University of South Pacific (USP) courses, Fiji School of Medicine (FSM) AND Fiji School of Nursing (FSN) application, AusAID Scholarship application, reviews etc)
· Oversight and coordination of the Pacific Open Health Learning Network (POHLN) program and Centre.

· Monitor and evaluate all health education, training and development initiatives, and timely reporting on them.

· Manage process to ensure that all participants returning to Nauru from funded conferences or meetings provide timely reports and presentation to staff.

· Oversight of the implementation of the Nurse Training Officer position and provide on-the-job training in all aspects if education and training, and provide reports on implementation to WHO / NZAID / SHMS as required

· Oversight of the Staff Orientation Program and its implementation in collaboration with other Directors.

· Develop the education services component of the yearly operational plan and report on its implementation

· Participate in the development and management of the Nauru Ministry of Health budget, the AusAID Pacific Partnership for Development (PPD)  budget and other donor budget, and monitor Staff Training budget and report on them as required

· Develop or contribute to the education, training and development component of all other Plans and Strategies as required

· Provide reports to Strategic Health Planner on implementation of Staff Training component of AusAID (PPD) budget as required

· Provide reports to SHMS on all aspects of implementation of staff training as required

2. Development and implementation of health education programs as determined by the Training Needs Analysis 2008 and other relevant documents in progress.

· Maintain yearly staff education plan based on Training Needs Analysis 2008 

· Develop and / or modify existing programs to reflect current health service staff development needs and implement these

· Identify health staff clinical development needs and coordinate, plan, implement and evaluate clinical education programs designed to meet those needs
· Establish a mechanism whereby potential local candidates can be identified to undertake appropriate training (undergraduate and postgraduate) to adequately deliver the Ministry of Health’s training requirements as required/implemented by the Health Educator. 

3. Liaise with all relevant educational institutions, government departments, donors and other relevant stakeholders, to progress the educational outcomes for all health staff and health trainees.

· Liaise with education providers and monitor academic progress of health trainees, identifying strategies to assist students when required
· Liaise closely with the Directors / Department of Foreign Affairs / SHMS on educational and training opportunities provided by donors for staff training

· Liaise closely with Director of Nursing on all aspects of nurse education, training and development to ensure the best educational outcomes for all nursing staff

· Liaise with all Directors in the appropriately targeted implementation of all health education programs

· Investigate other educational providers as required to optimise educational outcomes for health staff

· Liaise with relevant Government departments in the development and operationalising of such Health Education, Training and Development policies

4. Develop Department of Health policy on all aspects of health education and training. 

· Contribute to the development of all clinical practice guidelines and other documents relating to standards of clinical practice and patient care, and in collaboration with relevant Directors, ensure standards are monitored and adhered to by staff.

5. Reporting Requirements

· Contribute to DoH budget and Strategy/Operational Plans.

· Nursing Protocols, Standards and Policies deemed necessary by NDoH and initial assessment into quality and safety of nursing care.

· Contribute to Activity Management Unit quarterly report.
6. Mentor and support senior nursing staff in their management role and their professional development.

7. Any other duties as directed by the SHMS

	PACTAM Deployment Responsibilities:
	· Provide a report to AusAID through Australian Volunteers International detailing the work plan approximately 8 weeks after commencing in the position;

· Provide 6 monthly reports to AusAID through Australian Volunteers International on implementation of the above;

· Carry out other duties as requested.



	Selection Criteria

	Qualifications

· Bachelor of Nursing post basic midwifery qualifications and other  relevant postgraduate qualifications

· Qualifications in Adult Education or equivalent, including Certificate IV in Assessment and Workplace Training
· Current RN Registration/Practising Certificate 
Required Skills and Experience

· Demonstrated ability to facilitate change through motivation.
· Excellent communication skills both verbal and written, proven experience in the development of standards and protocols

· Extensive clinical nursing experience and midwifery experience.
· Proven training skills and experience demonstrated through a record of success in Health Education
· Proven computer skills specifically in Microsoft Word, Excel, and Power Point

· Demonstrated experience in working with limited resources in cross cultural, remote environments

Other Desirable Skills and Experience
· Previous experience living and working in a developing country (particularly in the Pacific or small island states) 

Personal attributes

· Leadership, motivational and teamwork abilities

· Flexibility, commitment to working in a cross cultural environment
· High level organisational, interpersonal, representation and communication skills
· Ability to cope with cultural isolation and a standard of living that may be different
· Patience, tolerance and flexibility
· The ability to live and work in a new cultural setting
· A preparedness to work with limited resources within a challenging environment


	Allowances:


	· An allowance of AUD$140,000 per annum pro rata will be provided to the deployee by AusAID via Australian Volunteers International;

· The deployee and accompanying dependents, where applicable, will be provided with airfares at the commencement and completion of the placement, plus basic travel insurance and emergency evacuation insurance;

· An additional allowance of AUD$7,800 per annum for each dependent child.

· An establishment allowance of at least AUD$7,200* will be provided to assist with pre-departure medical, vaccinations, relocation costs, passport fees and costs of setting up in-country;

· A return allowance of at least AUD$2,400* to assist with the return transportation of goods to home and return medical/s will also be provided;

· An isolation allowance of AUD$5,000 per annum;

· Assignment support allowance of AUD $5000.     
 *Allowance will vary depending on whether deployees are single or accompanied.

	Accommodation and utilities


	· Accommodation will be provided by to the deployee by AusAID – no rental will be payable;
· Utilities (gas, electricity, water and telephone) are nominally at the expense of the deployee, however AusAID may fund some parts of this.
· A car will be provided for use during work hours and also for private use outside of work.

	Work hours/days
	· Official work hours are Monday to Friday 9:00am to 5:00pm – it is expected that the successful candidate would be available and willing to work after hours and provide an on-call and advice service. ;

· Sick leave provision for Nauru Ministry of Health employees is 10 days per annum;

· Annual leave provision for this position is 6 weeks per annum;

In addition Nauru observes a number of public holidays.

	Additional information
	· Deployees and any accompanying dependents will take part in a pre-departure briefing run by Australian Volunteers International in Melbourne;

· Additional support will be given to the deployee by Australian Volunteers International’s Melbourne based PACTAM Project coordinator for Nauru.  Apart from communications via letter, email, telephone and fax, the PACTAM Project coordinator will meet at least once with the deployee in country;

· Confirmation of appointment is subject to:

· Formal approval from AusAID and the employer;

· Procurement of visa and work permits;

· A satisfactory medical examination for the applicant and accompanying dependants;

· A satisfactory criminal record check by the Australian Federal Police for the applicant and all accompanying adults;

· Professional Indemnity insurance will be discussed at interview.



	Background
	· The Government of the Republic of Nauru  ASK has asked for assistance in recruiting and supporting the above position through the Pacific Technical Assistance Mechanism (PACTAM).  

· PACTAM places skilled personnel to work with Host Organisations within the Pacific Region to assist in meeting their human resources needs, and to respond to emerging development needs. 

· PACTAM is funded by the Government of Australia through its official Aid Agency, AusAID, and is managed by Australian Volunteers International.

· Australian Volunteers International is an Australian based non-government aid agency primarily involved with the provision of technical assistance to developing countries.



	Applications
	This assignment description contains information AVI has obtained from the employer at this point of time and is subject to change.

Applications are preferred via our on-line application form.  If you are applying by email, please type the position number Ref: 10529361 in the subject line of your message.

In your cover letter, please address the selection criteria outlined in the assignment description. A current curriculum vitae, including the names and contact details of one personal and two professional referees and copies of your formal qualifications should also be attached. Referees will not be contacted without prior consent. 

Posted applications should be addressed to:- 

Recruitment Services
Australian Volunteers International
PO Box 350
Fitzroy VIC 3065 

Fax: (03) 9419 0976
E-mail: recruit@australianvolunteers.com 

Australian Volunteers International is strongly committed to protecting the rights of children.  We adhere to laws in Australia and foreign countries regarding child exploitation and support Childwise and ECPAT International.
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