Department of Foreign Affairs and Trade
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS

6. People and Relationships
6.1 Employee Provisions

2018 2017
$'000 $'000

Note 6.1A: Employee Provisions
Leave 163,939 160,834
Separations and redundancies 21,432 20,086
Superannuation 14,713 14,563
Other employee provisions 28,745 23,790
Total employee provisions 228,829 219,273

Accounting policy

Liabilities for short-term employee benefits and termination benefits expected within twelve months of the end of reporting period
are measured at their nominal amounts. Other long-term employee benefit liabilities are measured as the net total of the present value
of the defined benefit obligation at the end of the reporting period minus the fair value at the end of the reporting period of plan assets
(if any) out of which the obligations are to be settled directly.

Leave

The liability for employee benefits includes provision for annual leave and long service leave. The leave liabilities are calculated on
the basis of employees' remuneration at the estimated salary rates that will be applied at the time the leave is taken, including
DFAT’s employer superannuation contribution rates and other employment on-costs, to the extent that the leave is likely to be taken
during service rather than paid out on separation.

The liability for long service leave has been determined with reference to the work of an actuary as at 31 January 2017. The estimate
of the present value of the liability takes into account attrition rates, pay increases through promotion and inflation. DFAT engages an
actuary every three years unless it is assessed that there is a material movement in DFAT’s staff profile.

Separation and Redundancy

In some countries, locally engaged staff employed by DFAT at overseas posts are entitled to separation benefits under local labour
laws. DFAT provides for these separation benefits, and they have been classified as an employee benefit.

DFAT recognises a provision for redundancy when a decision by management has been made and affected employees have been
informed that DFAT will carry out those terminations of employment.

Superannuation

The Australian-based staff of DFAT are members of the Commonwealth Superannuation Scheme (CSS), the Public Sector
Superannuation Scheme (PSS), the Public Sector Superannuation accumulation plan (PSSap), or other superannuation schemes. The
CSS and PSS are defined benefit schemes for the Australian Government. The PSSap and the other superannuation schemes are
defined contribution schemes.

The liability for defined benefits is recognised in the financial statements of the Australian Government and is settled by the
Australian Government in due course. This liability is reported in the Department of Finance’s administered schedules and notes.

DFAT makes employer contributions to the employee superannuation schemes at rates determined by the Government. For defined
benefit scheme employer contribution rates are determined by an actuary to be sufficient to meet the current cost to the Government.
DFAT accounts for these as if they were contributions to defined contributions plans.

Where required, DFAT makes superannuation contributions for locally engaged staff overseas to comply with local labour laws.
Australian based staff who are engaged on a temporary basis and locally engaged staff overseas who are considered to be Australian
residents for taxation purposes have compulsory employer superannuation contributions made on their behalf by DFAT.



Department of Foreign Affairs and Trade
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2018 2017
$'000 $'000
Note 6.1B: Administered Employee Provisions
Leave 9,600 8,461
Superannuation 402 388
Defined benefit pension schemes 69,609 73,403
Total administered employee provisions 79,611 82,252

Accounting Policy

DFAT administers defined benefit pension schemes for some locally engaged staff in North America, the United Kingdom and India
on behalf of the Australian Government. DFAT recognises an administered liability for the present values of the Government's
expected future payments arising from the unfunded components of the North American and London Pension Schemes and the New
Delhi Gratuity Scheme.

Increases in the accrued benefits liability, pursuant to regular estimates of the liability taking account of actuarial reviews, are
recognised as an expense and classified as employee superannuation expense. Re-measurement of the net defined benefit obligation is
recognised in other comprehensive income as outlined in AASB 119 Employee Benefits. DFAT engages actuaries to estimate the
unfunded provisions and expected future cash flows as at the end of the reporting period each year. More details on the defined
benefit pension schemes are included in Note 7.6: Administered - Defined Benefit Pension Schemes.



